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Here are a few of our current IT openings for FEBRUARY 2012…
BUSINESS ANALYSTS, SYSTEMS ANALYSTS, PROJECT MANAGERS, ORACLE DEVELOPERS, .NET DEVELOPERS, JAVA PROGRAMMER/ANALYSTS, DATABASE ADMINISTRATORS (ORACLE AND SQL), GIS ANALYSTS, IT AUDITORS, NETWORK ENGINEERS, AND HELP DESK SUPPORT!!
*Please forward your resume to recruiter@keypersonnel.net for consideration and further details for above positions*

IT PROCUREMENT SPECIALIST
Excellent contract opportunity for an IT Procurement Specialist.  This role conducts major spend analysis by supplier, commodity or service; identifies potential suppliers; and develops and issues requests for proposal with complex pricing tables.  Will be required to analyze Information Technology (“IT”) supplier proposals and perform legal, license and insurance reviews and net present value analysis. 

 

Responsibilities include: 
· Negotiate prices, delivery, insurance, performance, penalties, issue resolution, escalation and terms/conditions.  
· Identify and obtain cost improvements for purchased materials and services from supplier through negotiation and continuous management.  
· May lead cross-functional IT sourcing initiatives, including the development and implementation of complex sourcing strategies.  
· Develop and administer measurement tools on contract basis.  
· Perform trend analysis and identify and implement process improvements.  
· Analyze all cost and process aspects of assigned spend.    
· Perform other duties as requested or assigned.
 

Skills Required:
 

· 5+ years experience in Information Technology acquisitions for computer hardware, software licenses, and telecommunications equipment. Experienced in procurement practices, particularly IT Industry practices, procedures and policies. 

· In depth experience with the licensing of complex software products like Oracle, SAP, Computer Associates or the acquisition of mainframe/high-end server computers or telecommunications equipment and the possible leasing of the same. 

· Working knowledge of business and contract law as well as accounting principles. 

· Operational knowledge of supplier relations, priority management and tactical planning. 

· Excellent verbal/writing/presentation skills. 

· Demonstrated effective influence, persuasion and negotiation skills. 

· Project management, forecasting and trend analysis; value/cost analysis. 

· Must be able to apply analytical abilities to diverse issues; manage multiple priorities and meet deadlines. 

· Strong ability to use sound business judgment; anticipate, understand and respond to customer needs.
 

Qualified applicants will be contacted for immediate interview. Prefer local candidates.  Unable to provide visa sponsorship or transfer.  No 3rd parties.  W-2 and 1099 contractors only.
If you are interested in applying for this position and meet the qualifications outlined above, please send your resume to recruiter@keypersonnel.net
.NET DEVELOPER

Will review, analyze and develop web services and web applications to meet user needs. 
Responsibilities:

· Participate in group sessions to formulate designs and functionality
· Design, develop and implement strategies and document solutions
· Assist in the development and management of system requirements, test scripts and test results

· Should be familiar with identification of risks which affect cost, schedule and scope

Requirements:

· 5+ years experience with .Net, Web and database technologies
· Must have knowledge of .Net programming languages to include ASP, C# and be familiar with ASP.NET Membership
· Knowledge of relational databases, systems analysis and design, object-oriented concepts and multi-tier architecture
· Familiar with development standards and experience with agile and waterfall development methodologies
· Should also have knowledge of IIS:  setup, configuration, and the deployment of web applications
If you are interested in applying for this position and meet the qualifications outlined above, please send your resume to recruiter1@keypersonnel.net
TECHNICAL BUSINESS ANALYST 

Provide support of Web, Client/Server, Network and Desktop infrastructure projects. 

Responsibilities: 

· Provide Systems Analysis and gather technical requirements
· Document technical options, products and approaches
· Document project issues, risks, assumptions, constraints and/or dependencies

· Create diagrams and other visual aids to convey functional and technical requirements and solutions

· Develop communication plans, work flow diagrams, change management plans

· Implement test plans.  Support system testing and deployment
Requirements:

· 6+ years requirements gathering and documentation
· 6+ years Systems Analysis
· Strong knowledge of SDLC
· 6+ years experience with MS-Project
· Should have considerable technical knowledge and experience with Web, Client/Server or Network/Desktop projects
· Experienced in end-user training
· Excellent verbal and written communication skills
If you are interested in applying for this position and meet the qualifications outlined above, please send your resume to recruiter1@keypersonnel.net
ORACLE DEVELOPER
5+ years experience as an Oracle Developer.  Must be experienced in developing true web applications.

Responsibilities: 

· Responsible for conducting feasibility studies and analyzing new requirements
· Provide functional and system specifications for application programmers
· Develop data models and system designs
· Develop complex program codes
· Assess the impact of software upgrades and other environment changes
· Test applications and evaluate results for accuracy
· Prepare documentation
· Implement and support data processing systems
Requirements:

Must have an In depth knowledge of Oracle Database (8i, 9i and 10g), Oracle Designer 10g, Oracle Forms, (4.5 and 6i), Oracle Reports, Web PL/SQL Tool Kit, UNIX shell scripts and Oracle 9i Application Server. Must have 5 years experience in the following:
· Oracle Forms and Reports Developer 2000 or above
· Oracle Designer 6i/10g
· Oracle 10g/11g database

· Strong PL/SQL experience writing procedures, triggers, etc
· Java script
· Unix shell scripts
· Desired skills include:  JDeveloper, XML, HTML, web scripting tools, Oracle PL/SQL web toolkit, SQL Navigator, Merant Version Manager, HP Quality Center
If you are interested in applying for this position and meet the qualifications outlined above, please send your resume to recruiter1@keypersonnel.net
JAVA PROGRAMMER/ANALYST
Working under moderate supervision, this position will require you to analyze systems, develop programs, document procedure and perform testing and corrections.  
Responsibilities: 

· Plan, develop, test and document computer programs for business or technical applications
· Formulate plan outlining steps required to develop program, using methodologies such as structured analysis and design or object-oriented development
· Develop block programs and machine logic flow charts to represent operations and data flow for applications
· Design reports, forms and letters with computer terminal screen displays to accomplish goals of user requests
· Enter program codes into computer system

· Enter commands into computer to run and test programs
· Provide technical assistance to program users

	

	


Requirements:

· Java, 7 years
· Enterprise Development, 5-7 years
· Oracle, 5-7 years 
· Excellent verbal and written communication skills
If you are interested in applying for this position and meet the qualifications outlined above, please send your resume to recruiter1@keypersonnel.net
ORACLE DBA

Will be responsible for the administration, maintenance and planning for the Oracle Server database environment, as well as back-up SQL Server DBA support. 
Responsibilities: 

· Assist project teams in data modeling development and application trouble-shooting
· Responsible for establishing and enforcing guideline and standards for relational databases in a client-server and web-based environment
· Design and establish the infrastructure to effectively support the information architecture
· Support database consolidations and data migration initiatives
Requirements:

· 8 years experience working with Oracle 8i or higher and SQL Server 2005 or higher
· Strong understanding db development life cycle, data modeling and db coding
· In-depth knowledge of Windows OS
· Strong DBA experience working with SQL Server 2005 or higher
· Must have practical experience in monitoring and tuning a database
· Strong understanding of change management control and process
· Familiar with various HA solutions, including Oracle RAC systems
· Knowledge of writing SQL scripts
· Excellent problem solver, multi-tasking and troubleshooting skills
· Desirable to have Livelink, Linux or Unix System Administration
If you are interested in applying for this position and meet the qualifications outlined above, please send your resume to recruiter1@keypersonnel.net
GIS Analyst

Develop and perform complex spatial analysis and produce report according to customer specifications.  

Responsibilities: 

· Conduct GIS program activities, utilizing GIS hardware and software to produce maps, spatial databases and thematic data
· Direct and indirect collection outreach to collect broadband data from providers
· Biannual geospatial database outputs to support required federal reporting/submittal
· Geocoding source data from various formats into usable geospatial data
· Manage data processing steps to provide timely data deliverables
· Implement geodatabase schema changes and adjustments
· Produce cartographic products by request
· Participate in broadband mapping team technical meetings
Requirements:

· Extensive experience managing complex geodatabases with ESRI GIS software version 9.3
· Extensive experience manipulating geospatial data (data conversion and geocoding)
· Ability to manage milestones and deliverable according to pre-determined schedules
· Good verbal skills
· Good documentation skills with project reporting
If you are interested in applying for this position and meet the qualifications outlined above, please send your resume to recruiter1@keypersonnel.net
DATABASE ANALYST II

Responsibilities:

· Reviews, evaluates, designs, implements and maintains company database(s)

· Identifies data sources, constructs data decomposition diagrams, provides data flow diagrams and documents the process

· Writes codes for database access, modifications, and constructions including stored procedures

· Relies on limited experience and judgment to pan and accomplish goals

· Performs a variety of tasks

· Works under general supervision; typically reports to a project leader or manager

· A certain degree of creativity and latitude is required

Requirements:

· May require a bachelor’s degree and 2-4 years of experience in the field or in a related area

· Familiar with standard concepts, practices, and procedures within a particular field

If your experience fits the above description please send your resume to recruiter1@keypersonnel.net

HELP DESK TECHNICIAN I

Responsibilities:

· Troubleshoots and repairs computer hardware and software problems

· Installs new computers and software as well as new work areas

· Train new hires on the proper use of new hardware and on the network services available

· Assist in tracking hardware and software license inventories as well as equipment holders

· Assist with administration of server systems, backup & monitoring system availability

· Manage equipment maintenance (routine cleaning, service checks, software updates)

· Track & decommission obsolete hardware. Identify problem equipment & maintain demand replacement stock

· Other special projects as assigned by Management to improve administration of the IT infrastructure

Requirements:

· Minimum two years experience with application software, hardware installation, upgrades, and repairs

· Experienced with: Windows 2000/XP, MS Outlook, MS Office (Word, Excel, Access, and Power Point)

If your experience fits the above description please send your resume to recruiter@keypersonnel.net

INFORMATION SYSTEMS AUDITOR

Responsibilities:

· Responsible for plans and execution of Information Systems (IS) audits to identify opportunities where enhancements to internal controls can be cost effectively achieved in Information Systems (IS) security, operations, and computer facilities

· Prepares audit reports that describe the opportunities and management's plan of action

If your experience fits the above description please send your resume to recruiter@keypersonnel.net

PROJECT MANAGER
Responsibilities:

· Responsible for the coordination and completion of projects

· Oversees all aspects of projects

· Sets deadlines, assigns responsibilities, and monitors and summarizes progress of project

· Prepares reports for upper management regarding status of project

· Relies on limited experience and judgment to plan and accomplish goals

· Performs a variety of tasks

· Leads and directs the work of others

· A wide degree of creativity and latitude is expected

· Typically reports to a manager or head of a unit/department

Requirements:

· May require a bachelor’s degree and 2-4 years of experience in the field or related area

· Familiar with a variety of the field’s concepts, practices, and procedures

If your experience fits the above description please send your resume to recruiter@keypersonnel.net

For more information forward confidential resume to ITJobs@keypersonnel.net
  

